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The National Childminding Association (NCMA) is the only national charity and membership organisation that represents home-based childcare in England and Wales, with approximately 47,000 members. NCMA promote quality home-based childcare so that children, families and communities can benefit from the best in childcare and education.

Working in partnership with Government, Care and Social Services Inspectorate for Wales (CSSIW), local authorities, integrated children’s centres, community focused schools and other childcare organisations, NCMA aim to ensure that every registered childminder has access to services, training, information and support to enable them to provide a professional service. NCMA offers to work with all local authorities across Wales.

NCMA’s mission statement is “to ensure that families in every community have access to high quality, home-based childcare, play, learning and family support so they can help their children reach their full potential.”

NCMA believes that:

· Children thrive in home-based childcare – emotionally, physically and socially.

· Children’s needs are paramount. Their needs, rights, wellbeing and development should come first.
· Childcare must be high quality. By this we mean it should provide a positive play and learning experience for every child and their family.
1) Does the Induction Framework reflect the functions carried out in your work area?

NCMA believes that the induction framework clearly reflects the functions carried out in the area of childcare. It is appropriate that childcare professionals should have the knowledge and understanding mapped out in the framework. 
All childminders are required to attend an Introduction to Childcare Practice course (ICP) prior to registering as a childminder, which is the first part of the full Diploma in Home-based Childcare. Some of the topics laid out in the framework are currently not covered in the same detail in the ICP. NCMA would therefore wish to work with CACHE, the accreditation body, and the Care Council for Wales to map the framework against the Diploma in Home based Childcare, the most appropriate Level 3 qualification for registered childminders. 
The Level 3 Diploma in Home-based Childcare is a joint initiative between CACHE and NCMA. Having been developed by these two leading associations in the early years field, it is seen as the quality award for all home-based childcarers who are working with children aged 0-16 years.

Unit 1, the Introduction to Childcare Practice (home-based), is an ideal stand-alone training course for practitioners who are new to home-based childcare and wish to gain an approved home-based childcarer status. This first unit serves as the basic training for home-based childcare and also covers child protection issues and the regulations governing home-based childcare. 

2) Are you aware of any gaps?

There is little recognition of working with parents and carers. There should be more emphasis on working in partnership with parents, recognising parents as the child’s primary carer, and the importance of continuity of care, communication and feedback to parents, and respect for different family backgrounds and compositions.

A gap also exists in the framework in understanding how to work with children specifically with physical disabilities, sensory impairments and mental health problems, and to work in partnership with disability organisations, such as Contact a Family.

Under section 7, although there is a section on health and well-being there is nothing specific on understanding the role of physical activity for young children, such as the Welsh Assembly Government’s Climbing Higher programme for young children.

Under 2.1.1 there needs to be more emphasis on understanding the mix of childcare settings: Group (nursery, play-school, play-groups) and homebased (childminders, parents, extended family). This is crucial to enable those from group settings to understand the significance of home-based childcare.

Under 6.1 there needs to be an understanding of involving parents in information sharing protocols and how to consult with parents regarding information sharing.

3) Is the language clear and concise?
Yes. The guidance section will help people who are training to become registered childminders as it provides evidence and clear objectives of how to prepare for working in the profession.

4) Should there be separate units for any group of workers?
Yes. There should be a separate unit for childminders. The induction framework refers to organisations and agencies, though prospective childminders are usually individuals who will be working independently in their own home and may not be involved with an organisation.

5) If yes, what are the benefits of this?
All childminders have their own policies. NCMA believes that the reference should be changed from organisation/agency, in paragraph 6.2.3, to understanding your own policy on sharing information. This also applies to paragraph 7.1.2 on understanding your policy in relation to the health and safety and emergency procedures.

As well as having their own policies, childminders work more closely with parents than many other childcare workers in group settings. A separate unit would allow childminders to get a better overall understanding of the profession. The ICP has a whole section on this.

In the past it has been a struggle to fit childminders into some categories of NVQs and a separate unit would resolve this.

Catrin Fletcher

Director, Wales
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Care Council for Wales Induction Framework





Consultation Response





January 2009














PAGE  
1

